Spring 2008 On-Campus Recruiting

47 Employers participated in the Spring On-Campus Interviews — January to

June.
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26 Employers responded to the On-Campus Recruiting Survey.

Information from the Survey

Listed are the desired characteristics employers seek in hiring Students.
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Employers’ advice, comments or suggestions to Students from survey:

- | thought several of the students had good questions prepared. Some did some research on the company, but 1-2 had
not. In this day and age with the internet, there really is no excuse not to have a basic knowledge of the company.

- Not that | can think of. We interviewed and made offers to some outstanding students! They were very impressive. It
was easy to see that what the Teachers are presenting to the students regarding the "Real Business World" is in fact
Dead On what we are looking for in future employees.

- Involvement in social justice activities, taking courses related to your interests and career path, and articulating those
interests, are key to having a successful interview and getting the job/internship you desire.

- Do a little more research about the company and have questions prepared.

- | thought they all did very well. Some are just a better fit for our company than others. | could see a distance difference
in the Seniors getting ready to graduate and the underclassmen. It seems your university works hard to prepare the
students for the workforce.

- | thought the students were all well prepared for the interview. It was a good day!!!

- Better research about our company done before the interview.

- Six of the students we interviewed were outstanding and two | would classify as very good. There was a large drop off
to the last three who did not appear to be prepared and interviewed poorly. Overall a great group.

- Some of you students looking for co-ops positions need more interview training.

- It was obvious that some students were more prepared then others. They had prepared questions and just seemed
more confident in their responses. Overall we had another good experience with the students at UD.

- Keep up the good work! Internships are so important when looking for a job right out of college.

- Students need to do more company research prior to the interviews.

- Co-ops and internships are tools that can be used to separate you from others.

- Students are always well prepared, well mannered, well groomed, and good communicators.

- UD students are an excellent fit for our job openings and culture at Allied Machine.

192 Students and Alumni interviewed.

285 Interviews were conducted from October through mid November.
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